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RL/HS 
• Student Staff 

o Share information with Mercedes Benton and Cultural Center Coordinators 
o Share information with CAMP and Multicultural Interns 
o Share information with MEO Coordinators 

• Full-time Staff 
o Give preference to bi-multi-lingual candidates 
o Give preference to candidates who have international experience 
o Advertise and interview at OPE, NASPA, ACPA, ACUHO-I conferences 

 
Dining 

• Student Staff 
o Share information with Larry Griggs, Director of EOP 
o Must be breathing 

• Full-time Staff 
o Advertise in HR recommended listings 

 
RMF 

• Student Staff 
o  

• Full-time Staff 
o Advertise in HR recommended listings 

 
FABS 

• Student Staff 
o Not Applicable 

• Full-time Staff 
o Advertise in HR recommended listings 

 
MAC 

• Student Staff 
o Share information with Mercedes Benton and Cultural Center Coordinators 
o Added EOP Classes 
o Share information with CAMP and Multicultural Interns 

• Full-time Staff 
o Statement of Commitment to Diversity in position announcement and position 

description 
o Advertise on LatPro – Online job site for Hispanic & bilingual candidates 
o Give preference to bi-multi-lingual candidates 
o Speak to colleagues of color across campus and across country to nominate 

folks to apply 
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